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housekeeping

 conference line: 888-289-4573 

 passcode: 2770374

 mute your phone to avoid background noise

 mute the speakers on your computer if on the 
conference line

 use chat pod for questions

 attached resources

 this webinar is being recorded

 type a message in chat pod for technical difficulties 



today’s agenda

 introductions

 maximizing benefits to support and supplement your 
wellness program

 employer group health report

 PEBA perks

 PEBA health hub

 health management programs

 questions



introduce yourself!

 please use the chat pod to tell us your name, title, 
and organization!

 give us one example of how your organization has 
utilized PEBA programs or resources to support your 
wellness initiatives in the past. 



why wellness benefits are important

 wellness benefits are an important part of building a 
comprehensive wellness program

 turnkey resources for HR/wellness professionals to 
supplement their wellness program

 benefits are available to ALL covered employees and 
dependents

 strategy to engage dependents

 strategy to engage employees outside of work 
hours



ways to maximize wellness benefits

 communicate/promote benefits through multiple 
channels throughout the year

 policy manual

 new hire orientation

 benefit booklet

 intranet

 email 

 staff meetings

 use data to prioritize and drive your 
promotion/communication of benefits

 communicate the value of wellness benefits to  
employees through total compensation statements



Employer group 
health report

State Health Plan



Employer group health 
report
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Employer group health 
report
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PEBA Perks
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•PEBA has expanded its CǊŜŜ ƛƴ Ψмр benefits with PEBA 
Perks, all available at no cost to State Health Plan 
primary members:

•Adult vaccines

•Colonoscopy

•Diabetes education

•Flu vaccine

•Preventive screening 

•No-Pay Copay

•Tobacco cessation



PEBA Health Hub
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•Visit www.PEBAHealthHub.com

•Browse health topics and download turnkey 
marketing toolkits to share with your employees

•Flyers

•Posters

•Email templates

•Newsletter articles

•PowerPoint slides

http://www.pebahealthhub.com/


Health management 
programs

•One-on-one telephonic coaching from a health care 
professional is available to State Health Plan primary 
members at no cost

•Examples include:
•Diabetes

•High cholesterol

•Hypertension

•Metabolic health

•Weight management
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Questions?

•If you have questions about the report, the resources 
available to employers or benefits for members, email 
analytics@peba.sc.gov.
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mailto:analytics@peba.sc.gov


Disclaimer

This presentation does not constitute a comprehensive 
or binding representation regarding the employee 
benefits offered by the South Carolina Public Employee 
Benefit Authority (PEBA). The terms and conditions of 
the retirement and insurance benefit plans offered by 
PEBA are set out in the applicable statutes and plan 
documents and are subject to change. Please contact 
PEBA for the most current information. The language 
used in this presentation does not create any 
contractual rights or entitlements for any person.
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Thank you!


