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housekeeping

= conference line: 888-289-4573
= passcode: 2770374
= mute your phone to avoid background noise

= mute the speakers on your computer if on the
conference line

= use chat pod for questions

= attached resources

= this webinar is being recorded

= type a message in chat pod for technical difficulties




today s agenda

= introductions

= maximizing benefits to support and supplement your
wellness program

= employer group health report
= PEBA perks

= PEBA health hub

= health management programs
= questions




Introduce yourself!

= please use the chat pod to tell us your name, title,
and organization!

= give us one example of how your organization has
utilized PEBA programs or resources to support your
wellness initiatives in the past.




why wellness benefits are important

= wellness benefits are an important part of building a
comprehensive wellness program

» turnkey resources for HR/wellness professionals to
supplement their wellness program

= benefits are available to ALL covered employees and
dependents

= strategy to engage dependents

= strategy to engage employees outside of work
hours




ways to maximize wellness benefits

= communicate/promote benefits through multiple
channels throughout the year

= policy manual

new hire orientation
benefit booklet
intranet

email

= staff meetings

= use data to prioritize and drive your
promotion/communication of benefits

= communicate the value of wellness benefits to
employees through total compensation statements
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Employer group health

report

Participating employer group report - 2014 State Health Plan

Matched random sample of higher education employer group type
Your employer group All members of higher education employer group type (based on age and gender)
Aduﬂ‘ Child2 Adu|t1 Ch\Ilﬁ2 Adu|t1 Childz
Overall counts Count % Count % Count % Count % Count % Count %
Total number of members 1.630 76.0% 514 24.0% 30878 T67% 9,396 233% 6.518 76.0% 2,055 240%
Average age Average - adult Average - child Average - adult Average - child Average - adult Average - child
Average age 4417 837 4370 87 4416 8.37
Gender breakdown Count % Count % Count % Count % Count % Count Y
Female 887 54.4% 273 53.1% 16.712 541% 4584 48.8% 3.548 54 4% 1.092 531%
Male 743 45 6% 241 46.9% 14,166 45 9% 4812 512% 2970 45 6% 963 46.9%
Annual health claims spend Test for significant difference between all higher Test for significant difference between random
(medical + pharmacy) ‘education members and your employer group sample and your employer group
Aduﬂ‘ Child2 Adu|t1 Chlluz Adu|t1 (:hil&:l2 Adl.lﬂll (:hild2 Adl.llt1 Child2
Average amount paid per member per
year Average Average Average Average Stat sign Outcome  Statsign Qutcome Average Average Stat sign O ig! =]
Average total paid $4.855 $2.448 $4.941 $1.736 no no $4.855 $1.805 no no
Average plan paid $3.720 $1.899 $3.849 $1.281 no no $3.764 $1.362 no no
Test for significant difference between all higher Test for significant difference between random
education members and your employer group sample and your employer group
Adult1 Child2 Adu|t1 CI’HIH2 Aduﬂ‘| (:hllli2 Adull1 Chil dz Adull1 Child2
Member health risk status Count % Count o Count Yo Count % Stat sign Outcome | Statsign Qutcome | Count % Count Yo Statsign | Outcome | Statsign | Outcome
Low risk 931 57.1% 466 90.7% 16.951 54.9% 8.376 89.1% NV NV 3.538 54.3% 1.857 90.4% NV NV
Medium risk 673 41.3% X ®x | 13459 43.6% 1.001 10.7% NV NV 2,886 44.3% 196 9.5% NV NV
High risk 26 1.6% x * 468 15% 19 0.2% NV NV 94 1.4% 2 0.1% NV NV

Repenied by 5.C. PEBA.

1.Adult defined 25 age greater than or equal 1o 18 years.
2.Child defined as age less than 18 years.

Total paid = plan paid + pasent fiability.

x=insufficient cell sizes and NV = possible invalid test of significance due to small cell sizes or small expected counts.
+implies positive outcome and - implies negative outcome.
Blank cells indicate outcomes that are not applicable 1o 3 paricular group. For example. aduks are not eligible for wall-child visits.




Employer group health '
report

Participating employer group report - 2014 State Health Plan

Test for significant difference between all higher Test for significant difference between random
il and your employer group sample and your employer group
Adu |t1 ('.‘hild2 .ﬂdl.lll:‘| Ch\lﬁ Aduﬂ1 Chillﬁ2 Adull1 l'_‘hild2 Adull1 Child2
‘Chronic condition prevalence rate Count % Count % Count % Count % Stat sign Qutcome | Statsign Outcome | Count % Count Y Statsign | Outcome | Statsign | Outcome
Any chranic 504 30.9% 20 39% 10.132 328% 460 49% no no 2,156 331% 79 38% no no
Asthma 51 31% 17 33% 1.008 33% 362 39% no no 215 33% 67 33% no no
Coronary artery disease x x X X 193 0.6% 0 0.0% NV NV 49 08% o 0.0% NV NV
Congestive heart failure x x x * 130 0.4% 3 0.0% NV NV 25 0.4% [v] 0.0% NV NV
Chronic obstructive pulmonary disease 1 0.7% X X 140 05% 2 0.0% no NV 34 05% o 0.0% no NV
Diabetes 102 6.3% x x 2368 77% 35 0.4% yes + NV 524 8.0% 4 0.2% yes + NV
Hyperiipidemia 320 19.6% X X 6.274 203% 13 0.1% no NV 131 201% 3 0.1% no NV
Hypertension 295 18.1% x x 6.262 20.3% 16 02% yes + NV 1322 20.3% 2 0.1% yes + NV
Migraines 18 1.1% X X 297 1.0% 44 0.5% no NV 56 09% 5 0.2% no NV
Participation rate of covered
preventive screenings Count % Count % Count % Count % Stat sign Qutcome Stat sign Outcome | Count % Count % Stat sign Qutcome | Statsign Qutcome
Breast cancer screening 292 64.0% 5.880 | 666% na 1.207 68.2% no
Cervical cancer screening 422 723% 7.446 67.3% yes + 1.582 67.8% yes +
Colarectal cancer screening 351 60.0% 6.086 | 556% yes + 1.248 547% yes +
Preventive biometric screening 97 6.7% 2,557 97% yes - 582 10.1% yes -
Quit 4 life X x 16 0.0% NV 3 0.0% NV
Flu vaccine 244 47 5% 3,626 386% yes + 823 40.0% yes +
Well child visit-2t0 18 263 | 60.6% 4144 52.7% yes + 913 52.9% yes +

Reported by S.C. PEBA

1.Aduit defined 2= age grester than or aqual 1o 18 yaars.

2.Child defined as age less than 18 years.

Total paid = plan paid + pasent liabiliy.

x=insufficient cell sizes and NV = possible invalid test of significance dus to small cell sizes or small expacted counts.
+ implies positive cutcome and - implies negative cutcome.

Blank calls indicate outomes that are not applicable to 2 pariicular group. For example, adults are not eligible for well-child visits.




PEBA Perks @

« PEBA has expanded @sNB S bangfits WithPEBA
Perks all available at no cost to State Health Plan
orimary members:
e Adult vaccines
» Colonoscopy
Diabetes education
Flu vaccine
Preventive screening
No-Pay Copay
e Tobacco cessation




PEBA Health Hub @

e Visitwww.PEBAHealthHub.com

e Browse health topics and download turnkey
marketing toolkits to share with your employees
e Flyers
Posters
Email templates
Newsletter articles
PowerPoint slides



http://www.pebahealthhub.com/

Health management @

programs

 Oneon-one telephonic coaching from a health care
professional is available to State Health Plan primary
members at no cost

« Examples include:

Diabetes

High cholesterol
Hypertension
Metabolic health
Weight management

You have a health coach 9 g
in your corner!
If you're a State Health Plan primary member,

you can get free one-on-one telephonic health
coaching to help you reach your health goals.

For details, call 855.838.5897 or visit -
www.peba.sc.gov, select “Insurance Benefits,”

then click “Health and wellness.”

@ South Carolina @pe bo




Questions? @

e |If you have questions about the report, the resources
avallable to employers or benefits for members, email
analytics@peba.sc.gov



mailto:analytics@peba.sc.gov

Disclaimer @

This presentation does not constitute a comprehensive
or binding representation regarding the employee
benefits offered by the South Carolina Public Employee
Benefit Authority (PEBA). The terms and conditions of
the retirement and insurance benefit plans offered by
PEBA are set out in the applicable statutes and plan
documents and are subject to change. Please contact
PEBA for the most current information. The language
used In this presentation does not create any
contractual rights or entitlements for any person.




Thank you!




